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2020 Exit Survey for MA Educational Leadership Graduates

Questions  Responses 17

17 responses 5

Accepting responses .

Summary Question Individual

Background

Respondent Data

1. Please enter the name of your school district or organization.

12 responses

1
(8:8%) (8:3%)

(8:8%)

(8.3%)

Bound Brook Branchburg School Dis...  Irvington Public Schools  Paterson Public School Rockaway...
Bound Brook School Di...  Branchburg Township Mary Help of Christian... Rockaway Borough Bo...



2. Please enter your position (principal, supervisor, etc.) within the organization.

12 responses

6
5(41.7%)
4
2 2 (16.7%)
19(8:3%) 1°(8:3%) 14(8:3%) 1(8:3%) 1(8:3%)
0
Assistant Principal STEM Coach Special Education Teacher teacher
Math Middle School Resource... School Counselor Teacher

3. Gender (optional): Respond with one of the following: Female, male, Other - please
describe, or Prefer not to say)

11 responses

((63:6%)

3(27.3%)

45951 %)

Female Male female



4.a. Ethnic Origin (optional): Are you Hispanic, Latino, or of Spanish origin?

11 responses

4.b. Race (optional): How would you describe yourself?

10 responses

5. Age

12 responses

Bt e

o8

@ Yes
@ No

@ American Indian or Alaska Native
@ Asian
{_ Black or African American

@ Native Hawaiian or Other Pacific
Islander

@ White

@ 18-24 years old
@ 25-34 years old
() 35-44 years old
@ 45-54 years old
@ Over55



Educational Leadership Program Competencies

Using the rating scale above, respond to the following statement: The Educational Leadership
program prepared me to...

1. collaborate in decision-making.

12 responses

10.0
S(75%)
7.5
5.0
2.5
2(16:7%)
0 (09 0 (09
((,’/°) (?/") 19(8'3%)
0.0
1 2 3 4 5

- 2. communicate mission, vision, and all core values.

12 responses

10.0 10%(83:3%)

7.5
5.0

2.5

y 0 (%) 0(0%) 1(873%) 11(8:3%)




3. apply current educational policy in decision-making.

12 responses

8 8 (6617%)
6
4
81(25%)
2
0 (0%) 0 (0%) 11(8:3%)
0
1 2 3 4 5

4. develop strategies to achieve school goals.

12 responses

8/(66.7%)

2(16:7%) 21(1617%)

0 ((l)%) 0 (?%)

1 2 3 4 5



5. integrate organizational theory and development.

12 responses

8 (66:7%)
6
4
3(25%)
2
0(0%) 0 (3%) 1(8:3%)
0
1 2 3 4 5

6. pursue continuous educational growth.

12 responses

10.0 10/(8313%)

7.5
5.0

2.5

0 (?%) 0 (?%) 1.(813%) 1(8:3%)

1 2 3 4

0.0




7. integrate theory and research into practice.

12 responses

10.0
75
5.0
25
0 (0%) \ 0 (0%)
0.0 ' ‘
1 2

8. develop effective instructional programs.

12 responses

0 ((l)%) 0 ((I)%)

1 2

14(8:3%)

11(8:3%)

9 (75%)

21(16.7%)

8(66.7%)

3'(25%)



9. supervise instruction.

12 responses

0 (0%)

0 (0%)

10. develop staff.

12 responses

0 (0%)

0 (0%)

1(8°3%)

11(8:3%)

(58:3%)

4(3313%)

8 (66:7%)

31(25%)



11. manage human resources.

12 responses

0 (?%)

0 (?%)

1

12. mobilize school resources.

12 responses

0 (?%)

2

0 (0%)

7 1

1(813%)

11(813%)

7(58:3%)

41(33:3%)

8(6617%)

31(25%)



13. apply principles of school law.

12 responses

8(66.7%)
6
4
3(25%)
2
0 (?%) ; 0 (?%) 1(8:3%)
0
1 2 3 4 °

14. apply principles of school finance.

12 responses

6 (50%)

51(41:7%)

0 (?%) 0 (0%)




15. promote equity and cultural awareness.

12 responses

10.0
7.5
5.0

25
0 (?%) 0 (c|>%)

9(75%)

21(16:7%)

11(8:3%)

0.0
1 2

16. analyze data.

12 responses

0 (?%) 0 (?%)

81(66:7%)

21(16:7%)

2(167%)

1 2



17. respect diversity in community relationships.

12 responses
10.0
7.5
5.0

2.5

0 ((')%) 0 (0%) T

1 2 3

0.0

18. collaborate with school community.

12 responses
10.0
7.5
5.0

2.5

0 (?%) GiG%) 1(813%)
0.0

10/(83:3%)

15(8:3%)
4 5
10:(83.8%)
1(8:3%)




19. model reflective practice.

12 responses

8
6
4
2
0 (0%) 0 (0%)
o | |
1 2

20. promote ethical school culture.

12 responses

10.0
7.5
5.0
2.5
0 (0%) 0 (0%)
0.0 ' '
1 2

11(813%)

3(25%)

21(1617%)

81(66.7%)

94(75%




21. understand current educational politics when making decisions.

12 responses

8 (66:7%)
6
4
31(25%)
2
0 (@%) 0 (%) 1(8:3%)
0

1 2 3 4 5

Educational Leadership Program Satisfaction

The College of Saint Elizabeth's Educational Leadership program strives to promote student
satisfaction in all aspects of its program. Please provide feedback on our effectiveness in
meeting this goal by responding to the statements using the rating scale above.

1. The field internship provides significant opportunities for candidates to develop the
knowledge and practice the skills identified in Standards 1-10 PSEL.

12 responses

6 (50%)

3(25%)

2(16%7%)

0 (?%) 14813%)

1




2. Faculty provided adequate preparation to meet the demands of being a school leader.

12 responses

8 81(66.7%)
6
4 4(3313%)
2
0 (0%) 0 (0%) 0 (0%)
" | | |
1 2 3

3. The Educational Leadership Department was characterized by mutual respect between
students and professors.

12 responses

10.0

10(83.3%)

7.5

5.0

2.5

0 ((?%) 0 ((?%) 0 ((I)%) 2 (16.7%)

0.0

1 2 3 4 5



4. The Educational Leadership Department assisted me in seeking appropriate leadership
positions if requested.

12 responses

8
7.(58.3%)
6
4
31(25%)
2 2/(16:7%)
0 (0%) 0 (0%)
o | «
1 2 3 4 5

5. 1 would recommend the College of Saint Elizabeth M.A. in Educational Leadership Program
to other possible candidates.

12 responses

10.0

10(8313%)

7.5
5.0

25

0(?%) 0((?%) : (?%) 21(1617%)

0.0

1 2 3



